Federal Student Educational Employment Program – General Information

This new, streamlined program is comprised of two components: the Student Temporary Employment Program (STEP), and the Student Career Experience Program (SCEP). 
1. The STEP provides maximum flexibility to both students and managers because the nature of the work does not have to be related to the student's academic or career goals. 
2. The SCEP, however, provides work experience which is directly related to the student's academic program and career goals. Students in the SCEP may be non-competitively converted to term, career or career-conditional appointments following completion of their academic and work experience requirements. 

The Student Educational Employment Program benefits both agencies and students. Agencies can discover first-hand the abilities of a potential employee. In the case of SCEP, agencies can bring well educated graduates into their workforce while at the same time give their managers the ability to evaluate the student's performance in real work situations. Students, on the other hand, can avail themselves of such flexibilities as year round employment and flexible work schedules and assignments. Students in the SCEP gain exposure to public service while enhancing their educational goals and shaping their career choices.

On-Line Resources
General Information 


(http://www.usajobs.gov/STUDENTS.asp)

Studentjobs.gov 



(http://www.studentjobs.gov/) 

Federal Agency Information Gateway
(http://www.studentjobs.gov/agencies.asp)


Federal Jobs by College Major 

(http://www.usajobs.gov/EI23.asp) 
Internships 



(http://www.usajobs.gov/EI-13.asp) 
Student Career Experience Program 
(http://www.usajobs.gov/EI14.asp) 
Summer Employment 


(http://www.usajobs.gov/EI19.asp)

Volunteer Service 



(http://www.usajobs.gov/EI20.asp)

Frequently Asked Questions
Are students eligible for annual and sick leave?

· Yes. Students in both programs earn annual and sick leave. 
Are students eligible for health and life insurance benefits?

· Students in the Student Temporary Employment Program are considered temporary employees and are generally not entitled to these benefits. However, once students have been continuously employed for a year without a break in service exceeding 5 days, they may enroll in the Federal Employee Health Benefits Program, but they would have to pay 100 percent of the premium (i.e., both the employee and government share). There is no provision for temporary employees to be eligible for life insurance coverage.

· Students in the Student Career Experience Program are eligible for both health and life insurance coverage as long as they are expected to be employed under this appointment authority for at least one year and are expected to be in a pay status for at least one-third of the total period of time from the date of their initial appointment to the date of the completion of the program. Cost of premiums is split between the employee and the agency, as for all permanent employees. 
Are students eligible for retirement benefits?

· Students in the Student Temporary Employment Program are generally ineligible for retirement coverage. 

· Students in the Student Career Experience Program with less than 5 years of prior civilian service are generally covered by the Federal Employees Retirement System (FERS). 
What types of work schedules are available?

· Students may work any number of hours acceptable to both parties.  Part-time employment restricts employees to no more than 32 hours per week.
May students alternate school and work (e.g. work full-time this semester, and next semester go to school full-time, and not work at all)?

· Yes. The student, school and agency need to work together to accommodate the academic needs of the student and the work related needs of the agency. For students participating in the Student Career Experience Program there must be a written agreement and a formally arranged schedule of school and work.

For questions, email OPM at general@opm.gov, or call 202-606-2131
